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SECNAVINST 1531 . IB 

a. Fourth. and Third Class Midshipmen . Hidshipmen who are 
disenrollea from USNA before starting the second class academic 
year will have no active duty obligation under reference (b) . 

b. Second and First. Class Midshipmen . Except in those cases 
where a midshipman is physically disqualified, unfit or unsuited 
for enlisted military service, or is disenrolled for cause 
resulting from actions that occurred only before *the start of the 
second class academic year, a midshipman who is disenrolled from 
USNA after starting the second class academic year, may be 
ordered to active duty as follows: 

(1) Two years, when disenrolled before starting the 
first class academic year. 

(2) Three years, when disenrolled after starting- the 
first class -academic year, but before completing the course of 
instruction. 

c. Failure to Accept a Commission . A first class 
midshipman who completes ; the course cf instruction and declines 
appointment as a commissioned officer may be ordered to active 
duty for four years. 

9. Waivers . Xn each case of disenrollment, the Superintendent 
.shall make one of the following recommendations; (1) that the 
iaidshipman.be ordered to complete the recuired period of active 
enlisted service as determined by paragraph 8b above; (2) that 
the service obligation be waived; or (3) that the midshipman is 
voluntarily or because of misconduct unfit or unsuited for 
military service in an enlisted status. Waivers may be granted 
if the Superintendent determines one of the following: (1) that 
the midshipman is physically disqualified; (2) that waiver of 
active service is in the best interest of the Naval service, 
considering factors such as humanitarian reasons and military 
service needs; or- (3) in cases of disenrollment for academic 
deficiency, the Academic Board has not recommended active 
enlisted service, having determined the academic deficiency 
occurred despite determined efforts by the midshipman. 

10. Reimbursement for Cost of Education . Per reference <c) , 
disenrolled first and second class midshipmen who are disenrolled 
voluntarily or because of misconduct and who are not ordered tr- 
active duty, shall be required to reimburse the government for 
the cost of their advanced education. Reimbursement shall be in 
an amount that bears the same ratio to the total cost of advanced 
education received as the unserved portion of active duty bears 
to the total period of active duty such person- agreed to serve 
per reference (a) . Enclosure (1) provides details on how annual 
education costs are to be determined. 
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SECNAVINST 1531.13 

11 • Reevaluation/Reappoi ntment (R&R) Program . This program is 
tendered only in unusual circumstances to those midshipmen whose 
overall academic and military performance were significantly 
above average prior to the event leading to a recommendation for 
disenrollment. 

a. Consideration. Under unusual circumstances, midshipmen 
being processed for dis enrollment for unsatisfactory conduct 
under reference (e) will be considered for the R&R Program by the 
Superintendent, in unique circumstances, midshic-men who have 
violated the Honor Concept also may be considered eligible. 

(1) Eligibility will be based on the candidate's overall 
record, including superior academic achievement, superior 
military and professional performance, proven leadership ability 
and nature and seriousness of the offense (s) which precipitated 
processing for dis enrollment in order to determine an 
individual's potential for future commissioned service. 

(2) Midshipmen recommended for the R&R Program by the 
Superintendent will be advised -in writing and must agree to 
participate in the program, subject to SSCKAV approval. The 
Superintendent will forward a recommendation, with dis enrollment 
proceedings, to SSCNAV via the - CHNAVPERS or the Commandant, USMC 
{MRRO-6) , as appropriate. 

b. Discharge and Transfer . Midshipmen who .voluntarily agree 
to participate in this program, and whose participation is 
approved by SECNAV, will be disenrolled as midshipmen and either 
revert to their- former enlisted status to complete an existing 
active duty obligation or be transferred, to the USNR or USMCR. 

{1) Participants will serve in the USNR unless they 
either entered USNA from the USMC or requested, and received 
approval for reevaluation in the USMC. Midshipmen with no prior 
enlisted service may request reevaluation in either the USNR or 
USMCR. 

(2) Participants will be ordered to active duty in an 
enlisted status for: four years in the case of first class 
midshipmen who have completed all academic requirements for 
graduation; three years in the case of first class midshipmen who- 
have not completed all academic requirements for graduation; and 
two years in the case of second class midshipmen. 

(3). Midshipmen subject to a preexisting enlisted active 
duty obligation which is greater than the active duty period 
prescribed iri paragraph lib (2) will revert to their previous 
enlisted, status to complete the period of enlistment. 
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<4) USMC evaluees who have not previously completed USmp 
recruit training will initially be ordered to a recruit depot 

-<*J 5) **"«* «* third class, midshipmen will be disenrolled 
from JSWA and required to enlist in the USNR or USMCR in rd«~ tZ 
participate in the program.. . 

c. Reevaluation. Participants shall be ordered to a Fleet 
unit or a unit designated by the Commandant, USMC for a specified 
period of not less than six months nor longer than one year. 

(!) During the reevaluation period, the Superintendent 
shall contact the un^t commander of program participants to 
advise them of specific program requirements and maintain active 
case files on all participants. 



performance 



(2) Commanding officers will closely monitor participant 
nee and prepare periodic enlisted evaluations every 90 
ing the reevaluation period. 



performance and prepare periodic en 
days during the reevaluation period 



d. Reappointment . Upon completion of the reevaluation 
period, participants may submit an application for readmission to 
USNA to SECNAV, via the unit commanding officer and the 

Superintendent . 

(1) The commanding officer will forward completed 
enlisted evaluations to the Superintendent. 

(2) Participants must have demonstrated the highest 
standards of character, patriotism, sense of duty, and personal 
conduct; have no record of • conviction by court-martial or 
nonjudicial punishment and no record of civil conviction; and 
they must be recommended for- readmission by the commanding 
officer. 

(3) Upon application for readmission, the Superintendent 
will forward the entire case file and a recommendation to SSCNAV 
for final decision. 

(4) For readmission, participants must meet all USNA 
eligibility requirements as of the time of readmission, and they 
must have demonstrated a potential for commissioned service. 

(5) Participants will be readmitted to USNA to a class 
consistent with their academic qualifications' at the time of 
readmission, or if they have completed all academic requirements 
for graduation, they will be graduated from USNA. and 

commissioned. 
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SECHAVINST 1531. IB 

(6) Participants who fail to meet the standards for 
reappointment, will complete the period of active duty to which 
ordered under references (a) and (b) . Former fourth and third 
class midshipmen will be discharged from the USNR or USMCR if 
enlisted for the sole purpose of participating in this program. 

12. Reports . The reporting retirements contained in this 
instruction are exempt from reports controlled by SECNAV3HST 
5214. 2B. 




Distribution: 

SNDL Al (Immediate Office of the Secretary) 

A3 (CNO) 

A5 (Bureaus) (CHNAVPERS, only) 

A6 (CMC) 

BIB (Offices of the Secretary of Defense) 

21A (Fleet Commanders in Chief) 

FF3B (OSNA) 

Copy to: 

SUPT, USMA, West Point, NY 10996 

SUM, USAFA, (CPS-5), Denver, CO. 80840 
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ACADEMT EDOC&TIOH COST BASIS DETERMXKaTION 

Costs of education computation will be performed: generally as 
follows r 

1. Cost basis will be the annual service academy cost comparison 
<3S categories) and cost per graduate data developed by the" 
Academy Comptroller. „ 

1. Costs will be broken into three basic cost areas - tuition 
equivalent, room and board, and include only academic costs. 
Summer military training programs such as cruises, plebe 
indoctrination, and midshipmen embarkation costs will be 
excluded. 

3. Tuition equivalent will include: 

a.. All academic costs (instructional activities), excluding 
military professional training that is not open or available to 
civilian students in undergraduate institutions with NROTC units; 

b. Physical education and athletics; 

c. Midshipmen activities; 

d. Chaplain;* 

e. Medical;* 

f. Real property maintenance and. utilities;* 

g. Midshipmen support (audiovisual, computer, printing, 
etc . ) ; * 

h. Registrar/admission. * 

*Share directly related to midshipmen utilization. 

4. "Room" will consist of all operating and maintenance expenses" 
of midshipmen dormitory, Bancroft Hall; however, the total cost's 
will be deducted from educational expenses as allowance in kind 

(quarters in iieu of allowance) under title 37, U..S.C. 

5 . "Board* will include all costs of operation and maintenance 
of the midshipmen mess, excluding food costs and reimbursed 
costs . 

6. The total "cost of education* for each individual will be 
determined by prorating the total costs (tuition, room and board) 
to authorised brigade strength. 
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UNITED STATES HAVAL ACADEWI REGULATIONS 



HISSIOH, COMMAND AND BESPONSIBlLITIES 

8 June 1972 



id «jr r J«"UtK«. «»«1 »d ™ p « Sod « U. S. H,v,l Um6m^ !»!«,., 1964, t» E I 

'X JAMES CALVERT 
(Admiral, U. S. Navy 
pUpCrinteodont 
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Part I 

HtSSION, COMMAND AMD RESPONSIBILITY 

, . ■ Lapeer I. MISSION OF THEJlMITED STATE S NAVAL ACABKKY 

To ffftpBrt- y au oBjAi aoraUy, mentally and phyoieally to be professional officers 
lit the navjl service. 
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Port I 
/ MISS10K, COMMAND AND 2E5PONS1BILITY 

Chap ear 2. COMMAND 
1201, BUPEaiNTENDENT 

of th. *,„?£ ^^ end r»' !!■ S - SaVal ****** ** responsible for the accomplices 
of Che mission of the Naval Ar.admy. He shall command and direct the military and civilian 
personnel attached to or employed by the Naval Academy. ,[ e U respond lat^^ef 
of Naval Operations for the operation and administration of the Nava] Academy, 

„^ f. ™ AS ^P"intendent, ^ WiU confo ™ to t&e Policies of the Sectary of the K aV y 

H^fft P T tOT ^V 1 *™*^"* such policies except in (hose areas where this res- 

ponsibility Is reserved to the Secretary himself or specifically delected to other 
officials of the Department of the Navy. 



The Superintendent, W. S. Naval Academy, shall be a line officer of the Navy of 
£ below that of Rear Admiral. 



^FSSI OS T0_C0?MAHD 



, rtv-ath, or absence, the KuperlutL-ndcnt sh-ill br succeeded by iho f.« 
r.ihl" fir nw*»id .11 sp.-.. Should itw Comjn.itnl.nit of Midshipmen b- ..« 
ll J.Miic.-ri [.. <:.nn nnl ,i] if nM <l ( offlter lb vHj-.lhlf fur . .nmFMloll .« :-•< .1 

■iw, >|H' ai'iilw line olltcir i-lLj-q.lc for vukmuO nt Mil ass.l&.U'd i 



120103. STATUTORY RESPONSIBILITIES 

1. The Superintendent may employ civilians as professors, instructors and 
lecturers at the Naval Academy in accordance vlch policies approved by the Secretary of 
Che Navy. The compensation of such persons shall be determined by the Secretary of the 
Navy. (Title 10, USC, Section 6952). 



The Superintendent shall i 
latiou of candidates for admission i 
i 6958(a)). 



3. The Superintendent may, for the Secretary of the Navy, prescribe the amount 
to be c£ redited to a midshipman. upon orlsinal aowission to the Naval Academy, for the cos*-, e - / 
CW „t hie- initial issue of ciotning and equipment. That aaount 3 l,«,ll be deducted from K3a, t -«-*- 

pay. (Htle 10, USC, Section 6960). -7*1 ,<Aa&,', h,)Kj±v 

., w The Su P erl rtrei"'unt may recommend to the Secretary of the Navy the dismissal 
of any midshipman whenever the circumstances prompting separation are not deemed conson.-mt 
with traditional navnl concepts of tumor and integrity. 

Examples of stt uil li ons ir . which dismissal action may be taken are: 

% midshipman by reason of record of conviction by civil 

b. Separation for homosexuality or drug .lb use; 

c. Separation for second violation of the Hflval Aeademv ceoulntlon pro- 
ling hazing (Title 10, USC, Section 6964) . 



V 
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j ., >., . d " . Se P ar a ti « 1 £ ° r other reasons which would result in an award of an 

of eh. u™»i c ~, A.midshlpman whose misconduct warrants dismissal for Che best interests 
^2 J™^ Ser T'? e ,~i' b ' "B""*"- ay the Superintendent to submit a qualified resil- 
%£T. V^Z. I, i°* '"°~^ M *" """•"l- » accepted b y tba Secretary of Cn. 
K?ii ^; 1S, ;"° , ' '" "" «"»« »f «■• service Vlll nomally ,«„lt m separation from 
the Kav,i Service under lea. than honorable conditions, (nil. », V SC. Section 6961) 

„„ . 5- „ upo " **"= recommendation of the Academic Boatd, the Superintendent shall 

roST^.,^2? _!""*J"' °f the »«^ th. discharge of those midshipmen who have been 
found to be deficient in academics or »ho pos.es, insufficient aptitude for cOmHssioned 
IZZtL, J"« Jwj.rintradent m, rec™cnd for discharge any midshipman whose Conduct aa 
cvid.nc»d by violation, of th. Naval A „d«sq, adulation. Is unsatisfactory. 

C- ' M .-— ■ If ?" Superintendent so electa, a midshipman »iv submit a qualified realg- 
natlou=OT-Trfi if ;»1ntnilill' in lieu of being recommended for discharge because of unsatis- 
factory conduct or inauffident aptitude. If accepted by the Secretary of th. S.vy, ft. 
qualified resignation will r„ult i„ ...i 5 n™»t to th. .iiist.d servic. or separation from 
the » OT ,1 Service depending upon the need, of the servic. and current Department of DriS,. 
policy 00 midshipman separations. <Tltlc 10, . CSC , Section 6962) . oerense 



6. The Superintendent shall prescribe the course of studv at the Maval Academy 
and requirements for training i„ leadership and mo„l and physical development. 

7. The Superintendent may confer the degree of Bachelor of Science upon 
graduates of the Haval Academy who have successfully completed the four-year course 
of instruction, as determined by the Superintendent. (Title 10, CSC, Suction 6967). 

,„ ,. . £: „ Th, , S ';i"" 1 " t <"<" mt »■» ""ito the Board of Visitor, or its members to make 

to the Haval Academy m connection with the duties of the lu.rd. (Title 10, USC 
Section 6968) . ■ 
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MISSION, COMMAND AND RESPONSIBILITY 
Chapter 3, KESPOHSIBILITy 
' 1301. GENERAL 

poliol., ^ p„ C .4«r„ ,o afford thTiilh^. KlS **"; * M11 ■""" TO«««nt 

- Df tH P .„ OT i.^rs "^ss * fhVss'Aoi,^." 112 "" " ««•*«.. 

I3 ° 2 ' laiMCIPffl. AS SISTANTS Tn TIB SlIPMiHTF.HmuT 

130201. COMMAHllAHT OF MIDSHIPMEN 

130201.1 OlIALIFICATTOWfi 

i line officer of tho Haw qualified for 

130201.2 authority a sp rkspohstrti ttv 

«,. BriiU. of JXog^T'"' ° £ """"I™" •>»« tW. « «,. Co»™dl„ 8 lffl_ o, 

130201.3 MAVAL ACADEMV jUMI) 

■ ,i. r. *^asv-ss aas.-as: rs,r.«r.ss *■ -"- 

-, 130201,4 SERVICE FACILITIES 

ch e BtofaJS'faS o£ti^X i ^ 1 iJh^ c . ad ? ±nistrfltl0n of the «^i»« , « emissary, 

Naval AcadSy Landry? ££ ^f ^"^Sd^X lf"i *' »W'* Service Facilities, 
6971). Academy Daley Farm. (Title 10, USC, Section 6970, 

130202. ACADEMIC DEAh 

130202.1 appoihtment 

tor«l..tlo„ of th. ipltl.! oi SES£j, „ ', ' "J "" """ """ '""' "-'"■• " «■« 
not .or. than flv. y.. ra ? ««•=*»" 'ppH.twitt I„ ,. y b, tO.ppol nt«l Tot . ton, of 

UO202.2 AUTHORITY AND RUSPOKaTHTHw 

thi. re lp on.ibility h. 1, d,.r»o S, .hi . ? 3 ?" , " d ™ 1 = *»"■ ■» '"I'iUta. 

r ! .bo f d, r t. d.T.;«,« s . r£*js x ?sr. , ^ir^ 

be specified by the Superintendent. ™u(.aiioi 



•V 
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Supervisory Professor, supervise, assist, coordinate and 

3. He shall be responsible for the development of a curriculum or curricula 
of scope, sequence and quality in keeping with the mission of the Naval Academy and the 
direction of the Academic Board. 



130203. DEPUTY FOR OPERATIONS 

The Deputy for Operations is responsible to the Superintendent Ear such 
administrative and logistic Support functions 39 public works, supply and fiscal 
services, security and COmrauni cat ions, public affairs, legal natters, the Chapel and 
the Museum. He is responsible for personnel and administrative functions other than 
those Involving midshipmen and civilian faculty, and for the operation of personnel 
support facilities assigned. 

130203. DEPUTY FOR MAHACEHEnT 

The Deputy for Management 1g responsible to the Superintendent for the main- 
tenance of an integrated management system to include management planning, systems 
management, resources management, and management control. 

130205. DIRECTOR OF ATHLETICS 

1. The Director of Athletics is responsible ta the Superintendent for that 
part of the Mission of Che Naval Academy concerning the physical development of 

midshipmen. 

2. The Director of Athletics serves as Head, Physical Education Department, 
under Che lnunedtace supervision of the Conwandatit of Midshipmen. 



130206. DIRECTOR OF COMPUTER SERVICE S 

1. The Director of Computer Services shall be responsible to the Superintendent 
for providing academic and administrative automatic dsta processing services to the 
Naval Academy. 



130207. DIRECTOR OF CANDIDATE OUlpAWCB 

The Director at Candidate Guidance Is responsible to 1 
the guidance of candidates for admin a ion Co the Npval Academy, 
coordinate a program to obtain those most qualified for adraissii 

130208. PEAK OF ADMISSIONS 



The Dean of Admissions shall be appointed by the Superintendent. 

1 the Superintendent for the direction of the 
:e of official academic records of midshipmen. 

COMMANDING OPFtqi K, U. S . .1AVA I. SSTATrOM. AMUA I'OI -IS . MP. 
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1303. BOARDS 

130301. BOARD OF VTSTTrtBg 

130301.1 PURPOSE 

Board decidee to consider. *«ters relating to th c Academy that the 

130301.2 COMPOSITIOH 

The B»rd o, vi.itor. „ tb . „„, fc ^, u „,„„.„„„ muiuy M( 
M, «,!»»«„ " "* Ch * i "™" ° f "» «—.. o. A™d Serviee. of [h . .,„,«, „ 

on Appropriations of the Senate; *™° Ee . <™> of Whom ar. members of the Committee 

■tepr.,«n t ,tl TO ,; ofhlfS™^ "'" C "» 1 "« ™ *— " Service, of th. h<» s „ of 

Spe.ter o, t he"nousn,°^'.™t2;™, £ '^o^V T»«'" *«»** by cfc, 
Appropriate of H* B»S of Eepr.^.tT^f ^T "« ~ b »- ° f '"« *-»«« - 



™r™ >kw.. uwlSMWfl ^ Che President each ye.r to «,™Ih LIT,, i! y ,wo 

expire that year. " ™ co succeed members whose terms 

130301.3 yjKMSClEg 

130301.4 PROCEDURES 

~k. .the/vialta S°Sl1Si;* 5 S "" »"'"">' —- ">. H. Board or it. .ember, mev 

h. Within 60 days after it* * i * * 

report to the President of Its act! ^r r vl.lt, the Board ah.ll submit a written 

to th. Academy. Any report of a rt.itT^.JL &JI S- "°° r ""™«"<'«°n« p.rtainin, 
by a majority of th . m«b.ra of th. Board hi 2E.2L °™J Vl '"' '"*"• " •W™t* 
alter ..oh approval. °" d ' b * «»""tt»d to th. rre.id.nt within 60 d.y, 

consolation. ° P °" " P '" : °~ 1 " °» S ~""^- «- »°»« ~y e.U in advi.er. for 

1303OZ. ACADEMIC BOARn 

130302.1 PURPOSE 

The Academic Board shall prescribe Df,i,«-„ c ,.„ 
and the COu c ae of inatructlon and X.U aer „ * ™ co "«™. lns eh e crtcerta for adnission 
l»»£f Idiot aptitude, subject to Sr^T ■«-»"■ of ^ademic d*Ud«ey ond 
«r the Board of Visitor-.. P """' of d '° Na vy poltcy .-ind approved r.-comKendation:, 
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13M02.2 aMf(Sii"oS* ^l 

The AcadenlC Board shall consist Ol tl* Superintendent .is Chain™, t 
the Acadeaic Dean, the Olrcctors of the Academic Divisions, and tnc Bleeder <= 
Alternate, -ill be appointed by the Superintendent to serve In «e »*=*« o£ segul" asabers. 



a. The Superintendent, or In his absence a member specifically designated by 
him, snail preside at Che meetings. In the absence of a member other than the Superin- 
tendent, a designated alternate Bay, at the discretion of the presiding officer, repre- 
sent the absentee and have one vote. 

b. The rules of procedure governing meetings of the Board will be established 
by the Superintendent. The Superintendent shall have two votes; the other members one 
each. In the event of a tie vote, the decision of the Superintendent shall be final, No 
officer shall be entitled to Bore than one vote by virtue of presiding at a meeting in 
the absence of the Superintendent. 

c. Deliberations of the Board shall be confidential, and no decision shall he 
disclosed by any person connected with the Board before the sane shall be announced 

by proper authority. 

1303D2.4 DUTIES 

It is the duty of the Academic Board to take cognizance of annual reports of the 
relative standing of midshipmen and merit roll of ehc graduating Class nnd to make term 
reports of the marks of midshipmen found deficient with recommendations to the Secretary 
Of the Havy aa to midshipmen to be discharged or turned back. Unless the Academic Board 
recommends otherwise, midshipmen found deficient shall not be continued at the Naval 
Academy. (Title 10, USC, Section 6963). 

130302.5 FROFtClEMCr AND C0EFPICIB1TS 

1. Minimum standards of proficiency shall be established by the Academic Board. 

2. Grades in all academic departments shall be complete for each semester 
prior to commencement of the succeeding semester, unless otherwise authorized by the 
Academic Board. 

3. Coefficients prescribed by the Academic Board shall be applied to grades to 
determine the ttttltiple for the semester and the year. 

4. The Academic Board shall meet as soon as practicable after the end of each 
semester to act on the cases of all midshipmen who have not attained the minimum academic 
standards .or where overall performance is indicative of insufficient aptitude for o 
commission in the Haval Service. 

130302.6 ACADEMIC FAILURE 

1. A midshipmen falling at the end of any semester to meet (.he requirements 
specified by the Academic Board, shall be subject to recommendation for discharge or turn 

£ -I back, or he- may, at the discretion of the Academic Board, be permitted continuation with 
J/2Jti* class on such conditions as the Academic Board determines. Action involving discharge 
or being turned hack to a lower class requires the approval of the Secretary of the Navy, 

2. Midshipmen failing at the end of the last year of tHeir academic course 
shall be recommended for summer classes, or to be turned back into the next lower class, 
or to be discharged, unless the circumstances attending their cases warrant special 
consideration. 



00-165 



Case 1 :06-cv-00856-RBW Document 11-12 Filed 09/27/2006 Page 1 6 of 34 



REPORTS OF HARKS AND STAMDIHCS 



a CJ - l \ At thB end ° E Each academle tGrra . the names of Ehosa midshipmen found to b. 

f J^T* "i*"i5? Acadenic Board recomnends to be turned back into the following class 
^ discharged, vlU be fitted CO the Secretary of the Navy v ia ch ief o£ Naval J^, 






2. At the end of cacti academic year, copies of the merit roll of the graduating 
class foe the academic course, and reports of relative etanding for all classes for the 
year, wm be transmitted to the Chief of Naval Personnel and Commandant o£ Marine Corp,. 



130302.8 ACADEMIC OOALIFICATIOHS FOR AWARD OF DECKER 

1- In c 



: the require- 



2. Failure Co meet degree requirements will preclude graduation and 

3. The diplomas of midshipmen whose aggregate tnultiplr-i Tor Che completed course 
place them in the highest 10 percent of the ..lass atoOl read "graduated with distinction"; 
tnose whose aggregate multiples do not place them In the highest 10 percent o£ the class, 
but are not less than 75 percent of the maximum aggregate multiple, shall read "graduated 
with went ; and all others shall read "graduated," 

130303. ACADEMIC ADVISOR* BOARU 

130303.1 PORPOSE 

The Academic Advisory Board l s eatab llslicd by the Secretary of the Navy to advise 
Sir.t iJSGist the Superintendent rmicornlnr. the education of ald-ilifnuii-n in ., m , BI> | i,|, ,!,!■, 
uhjctftiVG tha Board will examine acodi^ic „oUeW and pructlc^i xt tin- NavaL Acad.-mv and 
submit proposals to the Superintendent which will aid him l.n improvine educational stand- 
ards and in resolving academic problems. 

J 30303.3 COMPOSITION 

The Academic Advisory Board «ill be composed of not more than twelve regular 
iftCtabcrs. Included in its membership shall be: 

a. highly qualified civilian, educators ; 

b. prominent citizens from business, the profesaions, and other vocations: and 

c. active and retired military officers. 

The membership of the Board will be nominated hy the Superintendent to the 
Secretary of the Navy, who will issue invitations to tile nominees. Tenure of the Board 
shall terminate not later than two years from the date of its formation unless the Super- 
intendent determines in writing not more than sixty days prior to expiration of such a 
two-year period chat its continued exigence is irl the public Interest and its continuation 
is concurred in by the Secretary of the Navy. A like determination by the Superintendent, 
and concurred in by the Secretary of tho Navy, shall be required not h^rc than sixty days 
prior to the end of each subsequent two-year period to continue the existence of the Board. 

<ith resp-HCt to the duration o£ the Board, the normal 

L-P Oi - m.illj i lj e~ reap poi nted . fi_J 

- the unexpired tnrm of i)ir_- departing 
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The Board trill meet at lease twice per year> once 
spring. Additional nestings aay be scheduled when requests 
at che eonvonico.ee of the membership. 

130303. a PRQCEDUHiiS 

The Board will establish its own rules of procedure, select a chairman, and 
designate such committees to report to the Board 3S nay be deemed appropriate. Reports 
of opinions, suggestions, and rccorameiHlaftloins oC the Board will be made to the Superin- 
tendent. Tlit? decision as to what parts of Che Board's report, lr £«? > Should be wtdc 
public and the determination of action to be Lakeii On matters upon which a majority of 
the Board agrees, shall be made by the Superintendent. 

The Board Chairman, or hie alternate, will direct each session of the Board. 
The Superintendent will provide derailed Information to the Board during preliminary 
conferences to be held the first day of Oach meeting. The Board, and committees thereof, 
will be afforded opportunities to examine all facets of the academic procedures and 
policies Of the Naval Academy. 

1304. HAVAI. ACADEPff CEMETERY ABB COLOHBAKIUH ( 

130401. RDT.ES AND REGULATIONS 

The Superintendent, U-S. Naval Academy, is authorized to proscribe rules and 
regulations for the operation and maintenance of the Naval Academy Cemetery and Columbarium, 
subject to the eligibility regulations as prescribed herein. 

130402. KLTGIBIUTY FOR BURIAt. 

1. Those eligible for burial in the Haval Academy Ceratjtory arc: 

a. Officers, midshipmen, or enlisted persons of the Navy or Marine Corps on 
active duty at the Naval Academy; -the Naval Station, Annapolis; or the Naval Medical Clinic, 
Annapolis . 

b. Those Navaji Academy graduates who have served on active duty with the rank 
of Rear Admiral or Brigadier General, or senior thereto, and such others as the Secretary 
of the Navy or the Superintendent may deslglisce. 

e- Unmarried Widow(er) of an officer or enlisted person of the Navy or Marine 
Corps ufao is burled in the Naval Academy Cemetery. In the event the uidou(er) remarriea, 
eligibility is- automatically terminated- 

he Navy or Marine Corps 

e. Stillborn and infant children of officers or enlisted persons on active duty 
at the Naval Academy; Naval Station, Annapolis; or the Naval Medical Clinic, Annapolis, may 
be buried in a specific lot reserved for such cases. For purposes of this regulation, an 
infant is considered to be a child who has not reached seven years of age. 

2. Those .eligible to reserve a lot for future burial in the Naval Academy Cemetery 
arc Naval Academy graduates who have served on active duty with cho rank of Hear Admiral or 
Brigadier General or senior thereto, and such others as the Secretary of the Navy or the 
Superintendent may designate. 
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I 'KMO'l. Kl.L CJBIUTY K»K INURNMENT 

1. Those eligible for inunrauot in the Ssusl Academy Columbarium ace: 

a. Officers, midsMpman, or enlisted persons of tM Navy or Marine Corps on 
aaciue duty at the Naval Academy; the Naval Station, Annapolis; or the Naval Medical Clinici 

b- All. Naval Academy graduates. 

c. Unmarried widow(er) of those inuraed in the Naval Academy Columbarium, 
Normally, each inutmnents trill be in the same niche *? che spouse. 

d. Stillborn and infant children of officers or enlisted persons on active 
duty at the Naval Academy; Naval Station, Annapolis; or the Naval Medical Clinic, Annapolis. 
For purposes of this regulation, an infant is considered to be .1 child uho has not reached 
seven years of age. 

s specifically approved by the Superintendent! 
Thero will be no reservations for future inurnment in thu Naval Academy Columbarium. 
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pCftUTTljIDfr OF THE NAVY 



tjpwa T»aTBnrTTC»l B420.24E 

From: Superintendent 

Subj : POLICY AND PROCEDURES GOVERNING THE ACADEMIC B0ARD 

Re£: (a) USNA Regulations, Section 130302 

Encl: (1) Policy and Prboe*irea 'Governing the Academic Board 

l s £u£BOa&. To establish the policy and procedures applicable 
to the Academic Board. 

2; rn nf-.n-t-i™ . DSNA instruction 5420,2«D. This directive ie- 
a co^lete revision and should be re-K&ewd in its entirety. - . No 
special markings appear because chahgea- ere extensive. . 

3, Rar-vyrnuiid . The authority and duties of the Acadweic Board 
are established in law in P»S. Code Title 10,; Reference (a) 
provides that the rules governing policy and procedures of the 
Academic Board ahaH be established >y tne Superintendent. 
Enclosure (1) presents those' rules. 



<£$>4.ay>*vn— 
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POLICY AND PttOCEDURXS OGVMM1IW Vim * CM«HT C DOUD - 

>i-htol« i . Source of Authority 

A. n-S. Code T IM* IP- a^nHon_ «j«i6 th) "If it is 
determined that upon the admission of a new slave to the Academy, 
the number of midshipmen at the Academy will be below the 
authorized number, the Secretary may fill the vacancies by 
nominating additional midshipmen from qualified candidates 
designated as alternates and from other qualified candidates who 
competed for nomination and are recommended and found qualified 
by the Academic Board..." 

b. h « Dada-jifcln ul. ■««■«■<"" iaaafltl "Bach 

candidate for admission to the O.S. Naval .Academy. .. (?) shall be 
examined according to such regulations as the Secretary of the 
Navy prescribes, and if rejected at one eMmlnation may not be 
examined again for admiseionto the same- class, unless recommended 
by the Academic Board." 

C. p.fl. Coda gifclB I"- SflSfctfflJ 6?fi2 

•ja) The Superintendent of the Naval Academy 
shall submit to the Secretary of the Navy in writing a full 
"report of the facts-" 

»(1) Whenever the Superintendent determines 
that the conduct of a midshipman is unsatisfactory; or" 

*(2) Whenever the Academic Board unanimously 
determines that a ndd^hipman possesses insufficient aptitude to 
become a commissioned officer in the naval service.* 

- <b) A midshipman upon who a report is made under 
subsection (a) shall be given ah opportunity to examine the 
report and submit a written statement thereon. If the Secretary 
believes, oh the basis of the report and statement, that the 
determination of the Superintendent or of the Academic Board is 
reasonable and well founded, be may discharge the midshipman from 
the Naval Academy and from the naval service.* 

Enclosure (1) 
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USHAINST 5420. 24E 
5 DEC 1996 

D. y.s. rod* 33 t.if. 10- fl »nHnn B963 -Midshipmen 
found deficient at any.exsmirtetioh .shall, unless the Academic 
Board recommends otherwise,, be discharged frqouthe Naval Academy : 
and from the : aaval service,* 

' G. gBCHAVIMgT 1 531.1* 

7a. "T^fli-f^nfY *t any examination. A 

midshipman who ie found to fcfe academically deficient, including 
deficiency in physical edu^a^ion/'aiay Wjdlsenrdl W ■ f rem 0SHA;by - 
the Academic Board. .." 

9.. HafaffiP a - "...Waivers tof the. enlisted active 
duty obligation] may be granted if. . .in cases of disenrollment 
for. academic deficiency, the Academic Board has not recownended 
.active enlisted service, havisss ^Mraiasd-.the. academic 

deficiency ■ occurred "dej^i"te'#!-^^ r ^^*% ;i ^ 8: ^ th ® ■' " 
midshipman.' 

F. piTPOTflMMt Paragraph 3640*15 

7a<l) "When dleenrpllment occurs as a result of 
academic deficiencies despite determined efforts by the 
midshipman, the Naval Academy Academic Board may waive the active . 
duty in enlisted status provision,* 

G. ]1 S Maval fcn a rt«fflv BeoulationB 

1303Q2. Academic Board. Describes the purpose, 
composition, procedures, and duties of the Board: Describes the 
Board's responsibilities regarding proficiency standards and 
multiple coefficients, academic failures; .reports ©£ mariw, and 
standings, and academic " qiaa^if icationfl fpr award of the degree. 

H. pfWiTr^Tu rt-i^ ' M1 *" a " M ' """"istiort and 
p»gi-Be Requirements 

4, Bs aairjBSim "...a midshipman at the ijaval 
Academy must satisfactorily meet the f oi^oyttng : requi^aments to 
graduate and receive a" degree.' 

Enclosure (1) 
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I, HSN*. InfffcTqefcinTylSaysfl,. .Jjgfcfa P^Kafion and 
BaJJgJBBgJBa 

3. Probanda . *The purpose of academic 
probation is to warn midshipmen their performance is below the 
required standards and significant impreyeibsnfc will be required 
to justify further retention at the Haval Academy-" 

4 . QfiXlcj^Bsies, ^Midshipmen found deficient at 

the end of either a ■etneiter ;or .a summer'; session- will be 
discharged, unless retained by the Academic Board." 

6. product «iq jmitaai tn»T-f ffTni^ng* . 

"•Midshipaen. woo receive. failing gr*$eg\ip. conduct or military 
performance may be referred' to the. Academic- Board by.tfae 
Commandant "of Midshipmen, and are subject to separation for such 
failure.' : . -.":• 

Article IJ . Composition, of the JWifleSjIg Board 

A. In addition to the Members specified by the.O.S. 
Naval Academy Regulations 130302. 2, the Academic Board. will be 
staffed as follows: 

1. -The pear> of Admissions will be the Secretary 
of the Academic Board and «lili 

a. Prepare the Board agenda and make sure 
that supporting documents are available to the members, 

b. advise the. member* and others concerned 
as to the place and time of the meet-log. 

c. Prepare the minuses of the; meeting. 

d. Maintain the Academic Board files. 

2, An off leer appointed by the Academic bean 
and Provost will serve' as the" »«<??»$«£- ^IBeco.rdVr Will; 

Enclosure (l) 
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a. Make sure that the Board Room la 
available and arranged f or the meeting. 

b. Have a recording system available and 
record all open sessions of the Board while midshipmen are 
present in the Board Room. Retain ; the recordings for § years. 

c. Set up and operate a system in 
conjunction with the staff of the Commandant of Midshipmen for 
calling midshipmen to appear before ^he Board. 

3 . The Senior Medical Officer, the Director of 
the Academic Center, and the Director of Athletics will act as 
advisors and provide information to the. Academic Board concerning 
matters, within their- respective areafi of'reaponsitiiity. 

4. The Superintendent ■■ Staff Judge Advocate 
will act as an advisor and provide background information to the 
Academic Board on the circumstances leading to the separation of 
former' midshipmen seeking readmission' where .separation was based 
upon conduct offenses, honor offenses, insufficient aptitude, or 
qualified resignations. 

A licia III . Duties and Responsibilities of the Aoademic Board. 

The duties and responsibilities of the Academic Board ere 
specified by law as quoted in Article I and are described in USHA 
Regulations and in the USHA Instruction on Administration of 
Academic Programs referred to in Article- "I... '.' Bor convenience, 
they are briefly listed" below: 

A. Prescribe policies ; concerning the criteria for 
admissions and the course of instructiony 

B. Recommend candidates found qualified for 
Secretary of the Navy appointments under in O.S.C. § 6956(e) . 

(List of Qualified Alternates and Competitors) . 

C. Review and rule oh requests for" readmiesioh 
submitted by former midshipmen, and where xeadmission is 
approved, determine the appropriate class for reentry. 
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D. Act on appeals '~of decisions of the Majors 
Committee. The appeal should.be In the fore of a statement 
containing reasons for reconsideration, addressed to the 
Secretary of the Academic Board. The. Academic Board will *» 
guided in its decision regarding appeals oh assignment; to majors : 
by the needs of the service. 

E. Establish minimum standards of proficiency. 

P. Prescribe coefficients to determine 1 the; 
admissions whole person multiple. 

0. Establish requirements fgr the award of the 



. H, Approve candidates recommended for a degree. 

I, Take cognisance of annual reports of the 
relative a tandihg of midshipmen and merit [roll .of -the graduating 
class. 

J. Act on all cases of academic deficiency; 
Unless the Academic Board recommends otherwise, midshipmen found 
deficient will be discharged from the Naval Academy and from the 
naval service. 

K. Act on all cases of physical education- 
deficiency referred to the Board by the Commandant of Midshipmen. 
Cfole'eo the Academic Board recommends otherwise^ midshipmen found 
deficient will be discharged from the NaVml Academy and from 
naval service." 

L. Act on all requests for reconsideration 
submitted .by midshipmen in cases Where th^midsaipeieii were found 
academically deficient and were not recommended for continuation 
at the Naval Academy by the Academic Board. 

H. Determine whether a midshipman referred to the 
Board by the Commandant of Midshipmen possesses insufficient 
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aptitude to become a commissioned officer in the naval service. 
Decisions to recommend separation: of a midshipman for 
insufficient aptitude must be unanimous. 

fjticle TV . Academic Board Policy 

„ a. Academic Deficiency 

1. Discharge for academic deficiency. 
Midshipmen found deficient, at the end of either a semester or a 
summer session will be discharged unless retained by the Academic 
Board. Midshipmen found deficient at the end of either a 
semester Or a simmer session, whose separation was held in 
abeyance contingent on meeting conditions of probation prescribed 
by the Academic Board for a period ending before the end of the 
next semester, and who are determined by the Academic Board not 
to have removed the conditions of probation, will be discharged 
unless retained by the Academic Board. Deficiency is constituted 
by any one or more of the following: 

a. Failure in two or more of the courses 
taken to fulfill graduation requirements in a given semester. 

b. Failure of a course taken to fulfill 
graduation requirements in each of two consecutive semesters. 
Summer school is not considered as a semester. 

c. Pailure to earn a 2.00 in- summer school 
when repaired to attend by the Academic Board. 

d. Failure- to remove probation. 

(1) Probation is imposed under the 
following circumstances: 

(a) If a midshipman's Cumulative 
Quality Point Rating fCQPR) is below 2.00 at the completion Of a 
semester, probation for the following semester is automatically 
imposed. A midshipman is also oh automatic probation for t,he 
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semester following two conse cut ive seme Sters in which the 
Semester Quality Point Rating (SQPR) is below 2.00, even though 
the CQPR remains above 2.00. - 

(b) A midshipman is automatically 
on probation for the following semester when continued, by the 
Academic Board after having been ..subject to possible discharge 
for deficiency. 

(c) A midshipman is automatically 
on probation in physical education for the semester following any 
semester in which the midshipman' ;r«c«ives a grade of m wK -. ■ 

(2J Probation is removed only at the end 
of the two regular semesters each year.: If the probation was 
imposed' because of CQPR, removal requires raising the CQPR to at 
least 2.00. If probation was imposed because of consecutive 
SQPR's, removal requires the achievement of an SQPR of at least 
2.00.' If probation is 'for failure; in 'ph^icat education, removal 
requires successful completion of thatea|s th>t were previously 
failed. 

e. Failure to achieve an SQPR of at least 
1,50 for any given semester. 

f . Failure to fulfill any condition as . 
prescribed by the Academic Board as the result of a previous 
deficiency. 

g. Failure to complete successfully all 
requirements for graduation at the end of the semester in which 
the midshipman is scheduled to graduate. 

h. Falling two or more semester courses 
behind the number of courses requited by- the end of a: given 
semester, according to the matrix of the assigned maj or program. 
When the Academic Board (with or without interview) permits a 
midshipman who is two or more courses behind the matrix, to 
continue, this does not constitute a commitment to turn back. 
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Separation or retention will be determined according to 
performance in any subsequent semester or simmer program. 

i. Failure to achieve the required 
standards in At -Sea -Training or in any of the professional 
Competency Reviews with subsequent recommendation tip the Academic 
Board by the Director of Professional Development . 

j . Failure to achieve the required 
standards in Physical Education at the end of a semester where 
the Commandant of Midshipmen refers the case to the Academic 
Board in accordance with OMTOTMIDNIHST 1531-7. 

k. Failure in toy of the remedial courses 
HE101, HE200, SHOOS, or SY1O0. 

2. As required by law, the Academic Board 
examines the records of all deficient midshipmen for the purpose 
of deciding which of them should be retained, Guided by the 
mission Of the Naval Academy, the Acadeiifc : Board asks two basic 
questions in each deficiency caaei 

a. Is there reasonable evidence that this 
midshipman will be able to meet the academic requirements by the 
scheduled date of graduation? 

b. Is there reasonable evidence that this 
midshipman has the attitude and peroonal characteristics that are 
needed to become an officer in the naval service? 

B. insufficient Aptitude 

1. Midshipmen are subject to discharge when the 
commandant of Midshipmen recommends to the Academic. Board that 
they be assigned an «F* in military performance and discharged 
for insufficient aptitude. 

2 The Academic Board will examine the entire 
record forwarded by the Commandant of Midshipmen, and such other 
evidence as the midshipman concerned desires to present to the 
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Board or the Board desires to hear. After full consideration of 
the case, if the recommendation for an •*?- in aptitude, and 
discharge is Unanimously approved by the Board, the case will be 
referred to the. Superintendent for the initiation of a 
recommendation to the Secretary of the Navy that the midshipman 
be discharged.- 

Article v. Academic Board Procedures 

A. Academic Deficiency 

l. Just as the ^whole-person evaluation" is 
applicable in the process of admission to the Naval Academy, it 
is likewise important in the question of retention or separation. 
In making its determination, the Board takes the following steps; 

a . Upon the recommendation of both the ■ 
Academic Dean and Provost and the Commandant of Midshipmen, the 
Board retains, without a -complete record review, those deficient 
midshipmen whose records clearly justify an affirmative answer to 
the two basic questions set out supra in Article IV paragraph A2 . 

b. In all other eases, the Academic Board 
conducts a complete record review. The initial record review 
does not involve a personal appearance by the midshipman. 
Comments are input into a computer data base progr&m or submitted 
in writing by the faculty, officers assigned to the staff of the 
Superintendent and Commandant, and athletic coaches who have 
observed each midshipman in class or other activities during the 
academic year or summer training periods. The Senior Medical 
Officer, the Director of the Academic Center, and the Director of 
Athletics may submit comments in a similar manner where issues 
involving their particular expertise are involved or when - 
requested by the Academic Board. 

c. Board members will discuss the 
information contained in the record as a part of their review but 
shall not add information to the -record or discuss information! 
not contained in the record. Board members may input comments 
into the Academic Board process in the same manner as other 
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faculty or «a£f officers where they iiave had the opportunity to 
Observe the midshipman during the academic-year or summer 
training periods. 

d. The Board decide* whether it la in the 
beet interest of the Havy and, the Naval Academy to retain each 
deficient midshipman. The Board may also stipulate certain 
specific conditions under which a midshipman may be continued on 
academic probation. The conditions most frequently Stipulated 



(1) A specific QPR may be required by 
the end of. the next semester. 

(2) pertain courses must be taken, and 
passed .during a subsequent regular semester. 

O] Certain courses must be taken, and 
passed during the summer (including the Summer leave periods) . 

14) A reduced program (less than 15 
semester hours) may be prescribed* to allow the midshipman to 
demonstrate ah ability to raise the quality of his or her 
academic work. (Note: this does not constitute a commitment to 
turn back to the next lower class.) 

e. Where the academic achievement has been 
weak in spite of superior effort, and where the midshipman has 
shown positive evidence of high military performance, the 
Academic Board may retain the midshipman, and allow one or two 
additional semesters (beyond the normal eight) in which fco '■ 
complete the requirements for graduation. 

2, Military performance and conduct have a. 
bearing upon the decision to separate or retain midshipmen who 
are academically deficient. If the Board members are convinced 
that a midshipman has the desire and the ability to become a good 
officer, they will usually. vote for retention as long as there is 
a reasonable likelihood of successful completion of the. academic 
program within limits determined by the.. Board. Evidence 
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of a good attitude, strong motivation, and determined effort are 
valuable assets. A : lack of these qualities is a decided 
detriment. 

3. Where a decision is made. not to retain a 
first class midshipman or second class midshipman who has begun 
the second class year, the Academic Board mist make a 
determination concerning recoupment (active duty enlisted service 
obligation or monetary repayment) = incurred. under the agreement to 
serve executed under 10 U.S.C. § 6959. Tie Academic Board shall 
decide whether the record demonstrates that the academic 
deficiency occurred despite a; determined effort on the part of 
the midshipman. 

a. Factors to be considered include, but 
are not limited to, the amount of extra instruction sought, 
whether- assistance was sought from the Academic Center, 
demonstrated study habits, arid termination of participation in 
significant extracurricular activities. : 

b. Where the Academic Board finds that the 
midshipman put forth a determined effort, the Academic Board may 
recommend to the Secretary of the Wavy a waiver of recoupment. 
The report o* the Academic Board shall indicate either that 
recoupment is recommended to be waived or specify the form of. 
recoupment (active duty ehlisted service or monetary repayment) 
recommended. 

4. Midshipmen found deficient in academic b or- 
physical education, and not recommended for retention may request 
reconsideration of the Board's. decision where there is relevant 
information tha^ was not available, despite the exercise of due 
diligence, at the time of the original decision, or where they 
desire to make a personal appearance before the Board. 

a. The request is to be addressed to the 
Secretary of the Academic Board via the Commandant of Midshipmen, 
and must be received by the Commandant of Midshipmen within 24 
hours of being informed of the original decision. 
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5. A midshipman appearing before Che Academic 
board in conjunction with a request Cor : reconsideration o£ the 
Board's initial decision not to retain the midshipman Mill: 

a. Be given a minimum of 24 hours to 
prepare for the appearance before the Board. 

b. Be allowed to examine or be provided a 
copy of all materials considered by the Academic Board during its 
initial record review; 

C. Be present during the oral presentation 
to the Board of any facts concerning hie or her academic and 
military performance. 

d. Be entitled to present any facts in his 
or her own behalf, including documentary evidence, written 
statements of third parties, ^and oral '"" statements of witnesses 
concerning his or her academic and military performance. 

e. Be present when' the decieibh of the 
Board la announced. 

6. The midshipman's chain of command, the Senior 
Medical Officer, Director of the Academic Center, and Director of 
Athletics may provide information' 'to ; the Academic Board relevant 
to any case under reconsideration. Such information shall be 
provided only at the proceedings conducted by ;the Academic Board 
with the midshipman present. 

B. Insufficient Aptitude. 

l. A grade of "F? .will be assigned by the 
Academic Board to those midshipmen who have demonstrated 
insufficient aptitude for' the service either by long term 
unsatisfactory military performance after thorough and continued 
counseling or a sudden, adverse turn in Attitude or performance 
of such nature as to render the midshipman. unsuitable for 
commissioning. 
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2. A midshipman referred by the 
the Academic Board for insufficient aptitude will: 

a. Be given advance notice of the scheduled 
appearance) and allowed a minimum of 24 hours to prepare. 

b. Be allowed to examine- or be provided a 
copy of any documentary evidence;, including any summary of his qr 
her academic and military performances which is considered by she 
Board. 

e. Be present during. the oral presentation 
to the Board of any facte concerning his or her academic and 
military performance. 

d. Be entitled to present any facte in his 
or her own behalf, including documentary evidence, written 
statements of third parties, and oral statements of witnesses 
concerning his or her academic and military performance. 

e. Be entitled to consult freely with 
anyone, including counsel, in preparing to. appear before the . 
Academic Board. Upon request, counsel may attend the Board, -but .• 
not in a representative capacity. The midshipman must present 
his or har own case. 

f. Be present when the. decision of the 
Board is announced. ; 

3 . When considering the case of a midshipman -. 
referred by the Commandant far insufficient aptitude, open 
sessions of the Board will -fy* considered; private ahd official. 
All unofficial observers, including witnesses, except when 
called, will be excused from the room. Counsel for the 
midshipman and the midshipman's company officer axe considered 
official observers; When the Board closes to deliberate and 
vote, only the Board members, the Secretary, and the Recorder 
will be present. The midshipman, and official observers will be 
excused until recalled for announcement of a decision. 
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j yf_lgl« vx . Heatings 

A. Calling of Meetings. The Academic Board will , 
meet at One call of the Superintendent, or in the 
Superintendent '•absence at the call of the presiding officer 
designated by the Superintendent. A westing may also be called 
at the request' of a member: For matters .other than those 
involving separation of midshipmen where it appears that an 
interchange of views may not be necessary, a vote by telephone 
may be secured by the Secretary of tfte Academic Board, as long as 
no member requests that a meeting be called. The agenda will be - 
prepared by the Secretary of the Academic Board. Any member may 
submit items to be included in the agenda. 

1. A schedule for meetings 6£ the Board called 
for the-purpose of reviewing cases of midshipmen who may be 
deficient- in academics, physical education, jOE. military, 
performance Unsufficient aptitutMS wlllVbo published in a 
memorandum prepared by the Secretary of 'fche .Academic Board. 

B. Quorum. A majority of the members of the 
Academic Board present : at a meeting scheduled by the Secretary of 
the Academic Board will constitute a quorum. 

C- Voting 

1. The usual rules of deliberative bodies, 
subject to any modifications made by the Board,, will' govern, but 
no question shall be voted upon until eaph member has had a 
reasonable opportunity to egress his or her views . 

2. A member present will vote on every question 
unless excused by the Board. 

3. The vote will be by secret ballot unless 
otherwise agreed unanimously by the members present, In which 
case the vote will be as directed by the presiding officer. 
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